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(b) In view of Monzania’s weak economic conditions, what recommendations would you give to-
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improve the economic conditions in the country?
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A few years later. she contacted three large companies in her city and offered them to make quality
uniforms at a lower rate than their current supplier. Drawn by her offer, two of the companies
placed orders with her. However, Farah quickly realized that she had miscalculated: she would
pccd more employees and equipment to meet the demand on time. As such. she quickly tapped
into her network of friends and acquaintances to find three additional skilled tailors. for whom she
also bought three additional sewing machines. In the end. she managed to meet the orders and

satisfv her customers.

tailoring business. In this way. her shop was quickly establish

Her small business was now expanding. and she managed to successfully secure a small bank loan
to finance her activities. This allowed her to move her business to a larger space in a good location,
. where she continued to supply uniforms to companics as well as make clothes for individual
customers.
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received support to take part in a trade fair. The contacts which she made there enabled her to
secure several export opportunities (0 neighbouring countries. F arah is considered as an energetic
and creative person by her customers. Her employees are satisfied with their work and admire her

determination to succeed.

(i) What qualifies Farah as a true definition of an entrepreneur (03 marks)

(ii) Does Farah have the appropriate technical skills (02 marks)

| skills does Farah have? Is there a managerial skill he lacks? (05 marks)

L4 (iii) Which manageria
(iv) What personal traits does Farah exhibit? (08 marks)
(v) Which soft skills does Farah exhibit? (05 marks)
(vi) Explain how Farah started her path towards international markets (02 marks)
Question Six
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6 (a) Why should a global entrepreneur develop a business plan?

(b).[’mvide an outline of a business plan for a new global entrepreneur elaborating the key issues
which should be considered (15 marks)
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