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He blamed the delay to pay newly-recruited staff on human resource officers. “This is
a common delay in most districts where human résources officers are a problem. It is
Walukano, the human resource officer, was removed as

the reason why Mr Robert
head of human resource for demanding money from new staff and pensioners,”” Mr

Olaboro said.
Mr Walukano, however, dismissed the allegations saying by the time the district

conducted the recruitment, he was on leave.
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should not be preferred against him.
Ms Juliet Namono, a former teacher,
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This has caused several staff to miss payment for over seven months,” she said
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;I;hcjistr:i‘v’:}l])grecrtu_ted s:taff have raised complaints against the CAO for failing to
g m on the district payroll. The extension workers, who were recruited and

given appointment letters and posted in Dece '
. : mber last ve
for more than six months. year, have not recelved salary

In‘a July 4 letter, they tasked Mr Franco Olaboro, the CAQ, to explain why they have

ver r 1 a— ;
g?st(:ilctl ecelved payment and yet they were recruited and continue to work for the

i\/“' Robert Wamai, an elder, implored the State House Anti-Corruption Unit or the
nspector General of Government to investigate the scam.

'There is a lo't of corruption in the district. It needs to be cleaned if we are to see
improved service delivery,” he said.

In .29.19, D'istrict Service Commission officials in Namisindwa were accused of
soliciting bribes from applicants for job interviews in the district.

With reference to the above article,

A. What are the human resource management issues raised? ( 13 marks)

B. Basing on the knowledge in the Human Resources Management course and your
exposure / experience, provide at least 6 recommendations on improving the situation
in Namisindwa District ( 12 marks )

Question Two

The Ministry of Public Service is the process of restructuring government agencies.
The Permanent Secretary has invited you to provide expertise to the process.

A. With reference to your human resources knowledge, elaborate on the importance

of job analysis. ( 13 marks )
B. In your conversation with the Permanent Secretary, she states that this is the 3™

time the Ministry is doing a job analysis for Government agency jobs.
What do you think could have gone wrong in the previous job analysis processes? (12

marks)

Question Three
Making reference to the Vice Chancellor of Uganda Martyrs University,

A. What are the desirable job specifications you believe are key to position holder.

( 13 marks)
B. Discuss the advantages of having job specifications in an institution. ( 12 marks )

Question Four

It is a requirement that all undergraduate courses of Uganda Martyrs University must
go for internship.

With the opinion that internship is actual work

A. Recommend any 3 performance appraisal methods that should be used in the
internship process. ( 15 marks )

B. What are the human resource department challenges an intern would face at the
work place. ( 10 marks )

Question Five

As one of the best students in 3™ Year, you have been invited to Mpigi District Local
Government (Mpigi DLG) to discuss human resources.

A. Elaborate on the importance of human resources planning in Mpigi DLG.
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Job Title:
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Organisation: Uganda Martyrs Univ
Duty Station: NKozi, Jganda
Job No. UMU/ADM/01/2013
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d to the Dean and make
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Prepare the final mark sheets to be distributed with the exam questions
Assist prepare data files for entering students results letters at the end of each

semester

Collect course work mark sheets by Friday of reading week and final
s one week after the final assessment and enter data as collected
other duties as may be assigned to you by relevant authorities.
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Qualifications, Skills &
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The app
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How to Apply:
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telepl
by three confidential recommendations in sea



L 4

Director. Human Resources,
Ueanda Martyrs University.
P. 0. Box 3498, Kampala. Uganda.

Deadline 8" December 2022,

a) Write an application letter for one of the Administrator vacancies advertised for by

Uganda Martyrs University. (15 marks )
b) With illustrations, elaborate on the recruitment
University will follow in appointment of the Administrator. ( 10 marks)

process that Uganda Martyrs



